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Regulations for Appointment, Promotion and Reappointment
Evaluation— Department of History, National Chung Hsing University
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Formulated at the Departmental Meeting on 7 May, 2026
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These regulations have been formulated in accordance with the “National Chung
Hsing University Regulations for Faculty Appointments and Promotions”, the
“National Chung Hsing University Standards for Faculty Promotion Evaluation
and Guidelines for Submission and Review of Publications for Appointment and
Promotion” and the “National Chung Hsing University College of Liberal Arts
Regulations for the Review of Faculty Promotion, Recruitment, and
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Reappointment”.
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The appointment, promotion, and reappointment for full-time and part-time faculty
members in the department shall submit applications in accordance with the
prescribed procedures. The academic research achievements of candidates
applying for new appointment, promotion, or reappointment as full-time faculty
members must comply with the “Appointment, Promotion Review Standards of
the Department of History, National Chung Hsing University”. In addition, faculty
members applying for promotion must satisfy the seniority requirements set forth
in the University’s Regulations for Faculty Appointments and Promotions.

BERE R AT AR - o IR B R A RS E

Full-time faculty members who meet any of the following criteria may apply for

promotion with a technical report as the representative work:
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I. Holds an invention patent within the past 5 years, with total actual income from
technology transfer totaling at least NT$700,000 (for assistant professors
seeking promotion to associate professor) or NT$1.1 million (for associate
professors seeking promotion to professor).
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Article 3

Article 4
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II. Received sponsored project management fees (excluding income from
external service and management fees for Ministry of Education projects)
within the past 5 years totaling at least NT$1.25 million (for assistant
professors seeking promotion to associate professor) or NT$2.1 million (for
associate professors seeking promotion to professor).
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Full-time faculty members who have demonstrated outstanding teaching practices
or innovative achievements, or tangible research and development results showing
innovation, improvement, or extended application in curricula, teaching materials,
teaching methods, teaching aids, technology and media utilization, or assessment
tools and who have effectively improved students’ learning outcomes or made
concrete major contributions to publicity within and outside of the University may
submit educational books or technical reports as their representative works when
applying for a promotion.
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Publications submitted for review by faculty members applying for new
appointment, promotion, or reappointment shall comply with the “National Chung
Hsing University Standards for Faculty Promotion Evaluation and Guidelines for
Submission and Review of Publications for Appointment and Promotion” and the
“National Chung Hsing University College of Liberal Arts Regulations for the
Review of Faculty Promotion, Recruitment, and Reappointment”.
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Once an appointment, promotion, or reappointment application is determined to
be consistent with the provisions set forth under these regulations by the Faculty
Evaluation Committee of the department, the chair of the meeting shall compile a
reference list of external review experts or scholars confidentially submitted by the
committee members. Each case shall include at least 10 candidates on the list.
However, when pedagogical works are submitted as the representative work for
promotion, the Office of Academic Affairs shall additionally provide a list of at
least three experts or scholars with relevant subject-matter educational experience
and academic publications, to be confidentially forwarded together to the chair of
the college-level Faculty Evaluation Committee for assistance in conducting the
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external review of the publications.
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The results of the external review for cases of new faculty appointment, promotion,
or reappointment must meet the standards prescribed by the University and the
College before the case may be submitted for successive levels of evaluation.
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Faculty promotion evaluations shall be conducted in accordance with the
evaluation items prescribed in Article 2 of the “National Chung Hsing University
Standards for Faculty Promotion Evaluation and Guidelines for Submission and
Review of Publications for Appointment and Promotion”

Scoring criteria of the review categories: Representative work submitted for
review as an academic publication, teaching publication or technical report, the
scoring criteria for teaching, research and service and cooperation, shall be
governed by Article 7 of the “National Chung Hsing University College of Liberal
Arts Regulations for the Review of Faculty Promotion, Recruitment, and
Reappointment”.
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Matters unaddressed in these regulations shall be subject to other relevant
regulations.
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These regulations are implemented upon approval by the Departmental Affairs

Meeting, and submission to the Dean for approval. Any amendments thereto shall
be subject to the same process.



