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第一條  本辦法依據「國立中興大學教師聘任暨升等辦法」及「國立中興大學教師升

等評審標準暨聘任升等著作送審準則」與「國立中興大學文學院教師升等、

新聘暨改聘評審辦法」訂定之。  

Article 1  These regulations have been formulated in accordance with the “National Chung 
Hsing University Regulations for Faculty Appointments and Promotions”, the 
“National Chung Hsing University Standards for Faculty Promotion Evaluation 
and Guidelines for Submission and Review of Publications for Appointment and 
Promotion” and the “National Chung Hsing University College of Liberal Arts 
Regulations for the Review of Faculty Promotion, Recruitment, and 
Reappointment”. 

第二條  本系各級擬新聘、升等或改聘之專、兼任教師，須按法定程序提出申請。擬

新聘、升等暨改聘專任教師之學術研究成果必須符合本系所訂之「教師新聘、

升等、評鑑最低基本研究標準」，且擬升等教師須符合本校教師聘任暨升等

辦法升等年資之規定，方得提出申請。 

Article 2 The appointment, promotion, and reappointment for full-time and part-time faculty 
members in the department shall submit applications in accordance with the 
prescribed procedures. The academic research achievements of candidates 
applying for new appointment, promotion, or reappointment as full-time faculty 
members must comply with the “Appointment, Promotion Review Standards of 
the Department of History, National Chung Hsing University”. In addition, faculty 
members applying for promotion must satisfy the seniority requirements set forth 
in the University’s Regulations for Faculty Appointments and Promotions. 

專任教師符合下列各款情形之一者，得以技術報告為代表作提出升等： 

Full-time faculty members who meet any of the following criteria may apply for 
promotion with a technical report as the representative work: 

一、近五年內有發明專利且該專利技轉金實收入總額，助理教授擬升等副教

授達七十萬元以上、副教授擬升等教授達一百一十萬元以上者。 

I.  Holds an invention patent within the past 5 years, with total actual income from 
technology transfer totaling at least NT$700,000 (for assistant professors 
seeking promotion to associate professor) or NT$1.1 million (for associate 
professors seeking promotion to professor). 

二、近五年內建教合作計畫管理費(扣除對外服務收入及教育部計畫之管理

費)，助理教授擬升等副教授，累計達一百二十五萬元以上、副教授擬升



等教授，累計達二百一十萬元以上者。 

II.  Received sponsored project management fees (excluding income from 
external service and management fees for Ministry of Education projects) 
within the past 5 years totaling at least NT$1.25 million (for assistant 
professors seeking promotion to associate professor) or NT$2.1 million (for 
associate professors seeking promotion to professor). 

專任教師具有優秀之教學實務或創新成果，或在課程、教材、教法、教具、

科技媒體運用、評量工具，具有創新、改進或延伸應用之具體研發成果，並

能有效提升學生學習成效或於校內外推廣具有重要具體貢獻者，亦得以教學

著作或技術報告為代表作提出升等。 

Full-time faculty members who have demonstrated outstanding teaching practices 
or innovative achievements, or tangible research and development results showing 
innovation, improvement, or extended application in curricula, teaching materials, 
teaching methods, teaching aids, technology and media utilization, or assessment 
tools and who have effectively improved students’ learning outcomes or made 
concrete major contributions to publicity within and outside of the University may 
submit educational books or technical reports as their representative works when 
applying for a promotion. 

第三條  擬新聘、升等與改聘教師送審之專門著作應符合本校「教師升等評審標準暨

聘任升等著作送審準則」及本院「教師升等、新聘暨改聘評審辦法」之規定。 

Article 3 Publications submitted for review by faculty members applying for new 
appointment, promotion, or reappointment shall comply with the “National Chung 
Hsing University Standards for Faculty Promotion Evaluation and Guidelines for 
Submission and Review of Publications for Appointment and Promotion” and the 
“National Chung Hsing University College of Liberal Arts Regulations for the 
Review of Faculty Promotion, Recruitment, and Reappointment”. 

第四條  經本系教評會認定新聘、升等、改聘案合於本辦法之規定後，由會議主席彙

整委員密送之建議外審專家、學者參考名單，每案至少十人；但以教學著作

為代表作提送升等時，應另送請教務處提供具有學科教育相關資歷與學術發

表之專家學者至少三人，一併秘密轉送院級教評會主席，委請協助著作外審。 

Article 4  Once an appointment, promotion, or reappointment application is determined to 
be consistent with the provisions set forth under these regulations by the Faculty 
Evaluation Committee of the department, the chair of the meeting shall compile a 
reference list of external review experts or scholars confidentially submitted by the 
committee members. Each case shall include at least 10 candidates on the list. 
However, when pedagogical works are submitted as the representative work for 
promotion, the Office of Academic Affairs shall additionally provide a list of at 
least three experts or scholars with relevant subject-matter educational experience 
and academic publications, to be confidentially forwarded together to the chair of 
the college-level Faculty Evaluation Committee for assistance in conducting the 



external review of the publications. 

第五條  外審結果應符合本校及本院規定之標準，該新聘、升等或改聘案始得提請逐

級參考外審結果辦理評審。 

Article 5 The results of the external review for cases of new faculty appointment, promotion, 
or reappointment must meet the standards prescribed by the University and the 
College before the case may be submitted for successive levels of evaluation. 

第六條  本系教評會評審教師升等案，應悉照本校「教師升等評審標準暨聘任升等著

作送審準則」第二條之規定項目辦理評審。 
各評審項目計分標準：代表著作以學術著作送審、以教學著作送審或以技術

報告送審，其教學、研究、服務與合作各項評審計分標準依據文學院「教師

升等、新聘暨改聘評審辦法」第七條規定辦理。 

Article 6 Faculty promotion evaluations shall be conducted in accordance with the 
evaluation items prescribed in Article 2 of the “National Chung Hsing University 
Standards for Faculty Promotion Evaluation and Guidelines for Submission and 
Review of Publications for Appointment and Promotion” 

 Scoring criteria of the review categories: Representative work submitted for 
review as an academic publication, teaching publication or technical report, the 
scoring criteria for teaching, research and service and cooperation, shall be 
governed by Article 7 of the “National Chung Hsing University College of Liberal 
Arts Regulations for the Review of Faculty Promotion, Recruitment, and 
Reappointment”. 

第七條  本辦法如有未盡事宜，悉依相關法規辦理。 

Article 7 Matters unaddressed in these regulations shall be subject to other relevant 
regulations. 

第八條  本辦法經系務會議通過後，經院長核定後施行，修正時亦同。 

Article 8 These regulations are implemented upon approval by the Departmental Affairs 
Meeting, and submission to the Dean for approval. Any amendments thereto shall 
be subject to the same process. 

 


